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ABSTRACT  (Maximum  200  words)  *  ,  •  i  v  j  i. 

Since  the  last  technical  note,  one  selection  cycle  has  been  run:  26  June  -  2  September  1994.  A  selection  cycle  had  been 
planned  for  fall,  1993  but  was  cancelled  by  NASA.  During  the  June  -  September  cycle  a  total  of  122  applicants  were 
screened,  about  20  applicants  for  each  of  the  6  weeks.  From  these  applicants  10  pilots  and  9  mission  specialist  candidates 
were  selected.  Among  those  selected  6  were  rated  as  Exceptionally  Well  Qualified  (EWQ)  by  the  panel,  3  were  Qualified+ 
(Q+),  10  ^^■ere  Qualified  (Q),  and  no  selectees  were  rated  Qualified  M'ith  Reser\'ations  (Q-R)  nor  Disqualified  (DQ).  Among 
the  entire  applicant  pool  23  candidates  were  rated  as  EWQ.  84  were  rated  as  Q,  15  were  rated  as  Q-R  and  none  were  found 
DQ. 

Three  USAF  psychiatrists  (t\^o  weeks  each  for  Flynn,  Hall  and  Schulte)  and  two  USN  psychiatrists  (one  week  each  for 
Baggett  and  Berg)  serv'ed  as  e^'aluators;  three  USAiF  psychologists  (three  weeks  for  King;  two  weeks  for  Patterson  and  Sipes), 
me  USA  psychologist  (Picano  one  v^eek),  and  one  USN  psychologist  (Moore  two  weeks)  were  evaluators.  As  in  the  past 
nbriefing  and  testing  began  on  Sunday  at  1200,  tests  were  scored  Sunday  evening  to  prepare  for  the  interviews  beginning 
on  Monday  and  lasting  through  Thursday;  out  briefs  were  available  for  volunteers  (as  in  the  past,  nearly  100%)  on  Friday. 

S  affing  occurred  each  day  of  interviews  at  noon  and  day's  end  which  consisted  of  a  case  presentation  by  the  inter\'iewer, 
testing  re\'iew  by  the  psychologist/observer,  group  discussion  and  consensus  recommendation.  The  psychologists  divided 
.he  applicants'  tests  among  them,  interpreted  the  tests  and  sat  in  with  the  psychiatrist  as  an  observer  to  better  integrate  the 
test  findings.  The  psychiatrists  dictated  reports  based  on  the  structured  interviews  and  recommendations.  NASA's  Dr.  Roy 
Marsh,  psychiatrist,  noted  that  AOCN's  participation  in  astronaut  selection  has  been  vital  to  the  review  of  Astronaut 
Medical  Standards,  psychological  instruments,  and  the  standardized  interview  as  well  as  the  planning  and  conducting  . 
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Technical  Note:  775526Y2 


Since  the  last  technical  note,  one  selection  cycle  has  been  run: 
26  June-2  September  1994.  A  selection  cycle  had  been  planned  for 
Fall,  1993  but  was  cancelled  by  NASA.  During  the  June- 
September  cycle  a  total  of  122  applicants  were  screened,  about  20 
applicants  for  each  of  the  6  weeks .  From  these  applicants  10 
pilots  and  9  mission  specialist  candidates  were  selected.  Among 
those  selected  6  were  rated  as  Exceptionally  Well  Qualified  (EWQ) 
by  the  panel,  3  were  Qualified+  (Q+) ,  10  were  Qualified  (Q) ,  and 
no  selectees  were  rated  Qualified  with  Reservations  (Q-R)  nor 
Disqualified  (DQ)  .  Among  the  entire  applicant  pool  23  candidates 
were  rated  as  EWQ,  84  were  rated  as  Q,  15  were  rated  as  Q— R  and 
none  were  found  DQ . 

Three  USAF  psychiatrists  (two  weeks  each  for  Flynn,  Hall  and 
Schulte)  and  two  USN  psychiatrists  (one  week  each  for  Baggett  and 
Berg)  served  as  evaluators;  three  USAF  psychologists  (three  weeks 
for  King;  two  weeks  for  Patterson  and  Sipes) ,  one  USA^ 
psychologist  (Picano  one  week) ,  and  one  USN  psychologist  (Moore 
two  weeks)  were  evaluators.  As  in  the  past  inbriefing  and 
testing  began  on  Sunday  at  1200,  tests  were  scored  Sunday  evening 
to  prepare  for  the  interviews  beginning  on  Monday  and  lasting 
through  Thursday;  out  briefs  were  available  for  volunteers  (as  in 
the  past,  nearly  100%)  on  Friday.  Staff ing  occurred  each  day  of 
interviews  at  noon  and  day's  end  which  consisted  of  a  case 
presentation  by  the  interviewer,  testing  review  by  the 
psychologist /observer,  group  discussion  and  consensus 
recommendation.  The  psychologists  divided  the  applicants  tests 
among  them,  interpreted  the  tests  and  sat  in  with  the 
psychiatrist  as  an  observer  to  better  integrate  the  test 
findings .  The  psychiatrists  dictated  reports  based  on  the 
structured  interviews  and  recommendations.  NASA's 
Dr.  Roy  Marsh,  psychiatrist,  noted  that  AOCN's  participation  in 
astronaut  selection  has  been  vital  to  the  review  of  Astronaut 
Medical  Standards,  psychological  instruments,  and  the 
standardized  interview  as  well  as  the  planning  and  conducting  the 
selection  cycle. 


The  next  selection  cycle  is  planned  for  the  Fall  of  1995 
as  well  as  the  usual  cycle  scheduled  for  the  summer  of  1996. 

The  increase  in  frequency  of  selection  is  due  in  part  to 
retirements  and  resignations  but  also  to  increased  task  loading 


to  include  NASA/Russian  cooperative  missions.  Before  the  next 
cycle,  the  standards,  testing  and  procedures  will  be  reviewed. ^ 

In  particular,  reporting  procedures  will  be  examined  to  determine 
what  additional  interview,  testing  and  Mental  Health  Panel  (MHP) 
information  might  be  useful  to  the  Astronaut  Selection  Board 
(ASB) .  At  this  time  the  ASB  only  receives  medical  qualification 
or  disqualification  ratings  from  the  Space  Medinine  Board. 
Interest  by  some  members  of  the  ASB  has  been  expressed  in 
additional  and  detailed  MHP  information. 
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